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Bright Future Electric 
Allen McCain, President 
The more things change, the more they stay the same.  Many of the issues we struggle with on our projects today  
are the same issues we were dealing with when I started my first job in the electrical industry 35 years ago.  Today, as I was 
cleaning out some old files, I came across our “sooner or later” operations statement from 1984.  I find it to be just as relevant  
today. 
 

#1 Productivity – sooner or later the material will arrive at the jobsite and we will install it ... make it sooner!   
*Stay at least three days ahead on material 
*Give people the necessary tools for installation 
*Tell people what you expect 
*Monitor their progress 

#2 Cleanliness – sooner or later we will clean up our jobsite and organize our material… make it sooner! 
*Do not wait to be told by the customer or your boss, constantly keep your work areas clean and organized 
*Clean and organized jobsites are safer and more efficient 
*Clean and organized jobsites are characteristic of a quality organization and of a contractor of choice 

#3 Reliability – Sooner or later the components we install will perform in accordance with the specification…make it sooner! 
*Pay attention to details 
*Get it right the first time 
*Avoid punch lists and call backs, which irritate everyone involved 
*Follow plans and specification to avoid the appearance of incompetence 

#4 Service – sooner or later we will resolve the customer’s problems … make it sooner! 
*Call the office as soon as an issue arises. Don’t procrastinate expecting the problem to resolve itself 
*Be responsive to the customer’s needs and work diligently to make them happy 
*Be the source of the solution — it’s a characteristic of the contractor of choice 

#5 Morale – Sooner or later we are going to get the job done … make it sooner! 
*Give meaning and purpose to the task 
*Create an atmosphere of excitement, enthusiasm and positivity 
*Be sincere, loyal and honest with the customer and with coworkers  

#6 Quality – sooner or later the job will be finished and inspected… make it sooner! 
*Take pride in your work 
*Remember that if it is worth doing, it is worth doing correctly 
*Make neatness and craftsmanship a priority 
*Inspect your work before declaring it complete 

 

However, there is one glaring omission from this 1984 list … SAFETY.  For whatever reason, there was not as much of an  
emphasis placed on safe jobsites as there is today.  This should have been priority Number One! 
 

NEW #1 … Safety … sooner or later we will complete the project… make is sooner and do it safely! 
*Make no excuses for unsafe work practices 
*Take the necessary time to use proper PPE and tools for the task 
*Plan you work and think through your tasks before executing your plan 
*Take no shortcuts!  Accidents occur because people do not follow procedures 
*Do everything in your power to avoid putting yourself or your co-workers at risk of injury 

 

As expected, 2018 turned out to be a successful year for Bright Future Electric and set us up to continue the trend in 2019.  Our 
backlog is staying consistent, our growth is controlled and the majority of our projects are meeting our budgets. Two of our  
greatest strengths as a company are the diversity of talents found in our installation professionals and the diversity of our projects.   
So far this year I have been on sites that range from the most complex and technologically advanced medical facilities to  
industrial manufacturing plants loaded with robots, urban high rise office buildings to single story doctor’s offices, luxury high  
   rise condominiums to low rise student housing!  All of these projects are testaments to the extraordinary  
     abilities of our teams and help to keep things interesting and dynamic. 
 

       Thank you for making Bright Future Electric the terrific company that it is! 



           Central Florida Division - Feature Employee, Sean Day  
Sean was born in Rantoul, Illinois. He was an Air Force brat, moving around the west coast including Washington, Oregon and  
California until he went through Job Corps in Astoria, Oregon. After graduating, he moved to Orlando where he started work with  
Amber Electric as a green helper in 1996 and consequently met his wife, June. They now have four grandkids and two more on the way! 
Sean came back to Bright Future in 2014 after spending some time on the road working in every state from Texas to Virginia. He was 
hired as a superintendent and, when the general superintendent position became available, he applied for and got that position. Sean  
enjoys working alongside the project managers and superintendents to make sure the right work force is available and the field has the 
right tools to do the job. 
 

In Sean’s spare time, he enjoys spending time on his mini farm where he and his wife enjoy living a 
stone’s throw from the Ocala National Forest. They enjoy their horse, miniature donkey, dogs, cats, 
chickens and turkeys. Sean enjoys fishing and motor sports, and he has been to a handful of NASCAR 
       racetracks—Bristol, Talladega, Charlotte, and of course, Daytona.  He looks     
     forward to traveling more and thinks Darlington will be his next   
       adventure. 
 

        Sean is a great person, always willing to help. 
 We are glad he is part of our Bright 
  Future Family!  

Central Florida Division -  
Feature Employee,  Lance Burgher 

Lance was born in Jamaica but he eventually moving to Texas and then to Florida in 1990. Lance started 
working with us in 1999 as part of the Amber Family and transferred over to Bright Future once we got 
up and rolling. He received training through the ACT program, graduating in 1999 and continued with 
FEAT which he graduated in 2002. 
 

Lance is a superintendent for our Commercial Department doing the Colonial High School Auditorium 
with Gilbane. In his spare time, he enjoys watching basketball and football and playing video games and 
dominoes. He also enjoys deejaying different genres of music from reggae to top 40 in nightclubs and 
doing special events. 
 

Lance is a great person with an excellent attitude!  We enjoy his being part of our Bright Future Family! 

Florida West Coast Division -  
Feature Employee, Arnold Bell 
Arnold joined the Bright Future Electric team in July of 2016 as an electrical mechanic and has moved  
into our lead  service technician position. Arnold worked with us at the previous company for a little over 
12 years. When he started, he decided to go ahead and get his apprenticeship finished. Arnold will graduate  
in 2021. He is a great team member and always helps support the ‘up and coming’ generations of Bright 
Future  employees. Arnold enjoys spending time with his family and playing sports.  His next goal is to 
start golfing soon.  
 

Florida West Coast Division -  
Feature Employee, Matt Jordan   

 
Matt started with Bright Future in June of 2018 as a  
project manager.  He began his career with Aladdin Ward Electric in 1994   
as an apprentice at the age of 15 while he was still a sophomore at Bayshore High School in Bradenton.  
In 2009, after a successful career moving up from electrician to foreman to superintendent at Aladdin 
Ward/IES, Matt moved to Tennessee. He and his wife, Marjorie, later moved back to Orlando to enjoy the 
warm weather but left their son David in Nashville where he is a student at Middle Tennessee State  
University. In his spare time, Matt enjoys fishing and enjoying Florida’s wonderfully warm weather.    



Florida West Coast Division Feature Project —  
                         Ringling College of Art and Design Underclassmen Student Housing   

Ringling College of Art and Design Underclassmen Student Housing Building is a state-of-the-art, 75,000 square foot housing facility 
with 76 double bed dormitories. By collaborating with Willis A. Smith Construction, this 15-month long project will potentially open 
the door for future work at RCAD. Bright Future project  
manager Matt Jordan and superintendent Nate Chidester are 
looking forward to this rewarding and successful project with 
Willis A. Smith’s senior project manager Taylor Aultman and 
superintendent Robin Cote. Construction should be  
complete in July of 2020.  

Alabama Division - Feature Employee, Jack Fields 
Jack was born and raised in Helena, Alabama, which is a city south of Birmingham.  After he  
graduated high school, Jack started apprenticeship school as one of Bright Future’s star students.  
Since then, he has been groomed to run work as a supervisor and is just successfully completing his 
first job at the Lakeshore facility.   
 

Last month, Jack welcomed a sweet baby girl to his family, and he is enjoying being a first time dad!  
His other “children” are his two Labrador Retrievers.  In his spare time, Jack enjoys going to the 
lake with his wife, family and friends.  He takes every opportunity he has to be outdoors doing 
things like fishing and hunting. He has a passion for motorcycles and loves to ride his Harley. When it comes to sports, Jack can be 
found most Saturdays in the Fall watching the University of Alabama’s Crimson Tide play football.  He also loves baseball and played 
on his high school baseball team.  Its great to have Jack in the BFE family! 

Alabama Division -  
Feature Employee, Bob Johnson 
Bob Johnson lived much of his life in Detroit, Michigan where he  

was born, raised and built his family.   
They wanted to move south and chose Alabama  
in 2011 when his son was born.  He and his wife, Donna have four  
children – three daughters and one very much outnumbered son.  Pictured with Bob is his son 
Memphis before a football game.  Bob is vice president of the youth football association in Good 
Hope, Alabama and the photo is from the “pink out game”.  It’s a yearly fundraiser the football 
teams sponsor during which all donation go to breast cancer research. 
 

When Bob isn’t doing electrical work and running jobs for 
Bright Future, he enjoys working with wood especially  
building rocking horses and rocking motorcycles.  He also 
builds amazing cedar chests.   

Doug Michaud - Fort Myers Feature Employee 
Doug moved to southwest Florida from Bon Aqua, Tennessee after completing high school. He 
graduated from the ABC electrical apprenticeship program this year and has shown promising 
leadership and organizational skills. We like to consider him one of our superintendents in  
training, learning all of our paperwork and computer processes, as well as how to manage labor 
and work with the general contractors. Doug has been put in charge of a couple smaller projects, 
the BRP insurance tenant improvement and the Arthrex unit mockup re-do, both under close  
mentorship and guidance from our general superintendents. He is currently on the Lehigh Senior 
High school addition/remodel project. He is tasked with managing the remodel portion of the job.  
Outside of work, Doug enjoys fishing, going to races and spending time outdoors.  



Alabama - Michael Bolton 

CAUSES OF COMMON ACCIDENTS 
Consider this statistic: 80 out of every 100 accidents are the fault of the person involved in the incident. Unsafe acts cause  
four times as many accidents and injuries as unsafe conditions.  Accidents occur for many reasons. In most industries people tend to look 
for "things" to blame when an accident happens because it's easier than looking for "root causes," such as those listed below. 
Consider the underlying accident causes described. Have you been guilty of any of these attitudes or behaviors? If so, you may have not 
been injured…but next time you may not be so lucky. 

 

1. Taking Shortcuts: Every day we make decisions we hope will make the job faster  and more efficient. But shor t cuts that  
reduce your safety on the job are not shortcuts but are an increased chance for injury. 
2. Being Over-Confident: Confidence is a good thing. Overconfidence is too much of a good thing. " It' ll never  happen to me"  is 
an attitude that can lead to improper procedures, tools, or methods in your work. Any of these can lead to an injury.  
3. Starting a Task with Incomplete Instructions: To do the job safely and cor rectly the fir st time you need complete information. 
Don't be shy about asking for explanations about work procedures and safety precautions. It isn't dumb to ask questions; it's dumb not to. 
4. Ignoring Safety Procedures: Purposely failing to observe safety procedures can endanger  you and your  co-workers. You are 

being paid to follow the company safety policies - not to make your own rules. Being "casual" about safety can lead to a casualty! 

SAFETY EMPHASIS 

Central Florida - Steve Thompson    
Here are some helpful workplace safety tips… 
 

* Be aware of your surroundings. This requires knowing the particular hazards of your job or workplace and staying clear of potential  
hazardous areas and potentially hazardous situations. Always be alert for equipment moving around you. When getting to a new job take 
the time to check for emergency exits, electrical rooms, and fire extinguisher or fire mains.  Additionally, know where the shut-off is for 
all systems. 
 

* Use mechanical aids. Instead of attempting to carry or lift something that's really heavy - take a minute and go find a pallet jack,  
wagon, hand truck, fork lift or someone to help you lift it.  Plan ahead - have the correct and best tools needed to do the job!   
 

* Wear your safety gear.  Safety and protective equipment should be worn at all times when performing a task that merits them.  Even if 
you are uncomfortable due to weather conditions or believe you do not need to wear the equipment, the gear should be worn to keep you 
and your coworkers as safe as possible. This is true at home also when you are mowing or using a weed eater – keep on your safety 
glasses or a full-face shield! 
 

* Avoid poor housekeeping. You can usually tell a lot about a job just by looking at the how clean or trashy the job is. Housekeeping is 
an  accurate indicator of everyone's attitude about quality, production and safety. Poor housekeeping creates hazards like trips and falls.  
A well-maintained area sets a standard for others to follow - a clean job involves both pride and a safe place to work. 

Florida West Coast - Nick Ninos 

Defensive driving allows you to defend yourself against possible collisions caused by bad drivers, drunk drivers, poor weather  
conditions, and other hazards we encounter every day while driving. If you look ahead and keep your eyes moving, you will spot  
potential hazards more easily. Once you have identified a potential hazard and decided what to do, act immediately.  Years ago, I  
learned a technique that I still use when driving. It’s called SIPDE (sip-dee) and it stands for Scan, Investigate, Predict,  
Decide, Execute.  
 

Scan the roadway ahead for  information that can help you plan your  path of travel.  
Identify objects or  conditions that could inter fere with your  path of travel.  
Predict what actions or  changes in conditions on or  near  the roadway could increase or  decrease your  level of r isk.  
Decide what action/actions to take (reduce speed, increase speed, brake or  steer  clear , etc.) ahead of time to control/reduce r isk.  
EXECUTE your  decision. In most instances, executing a decision simply means making a routine maneuver .  
 

Also, don't make assumptions about another driver’s intentions. At stop signs, for example, don’t always assume that other drivers  
   will stop.  Be prepared to react if they don’t!   Remember, by using the method above you will be a safer driver  
     whether at work or with your families. 
 

 



AMC Movie Theaters - Central Florida Division Feature Project 
The AMC Disney Springs 24 project is a renovation of the existing theatre.  Our contract is with Whiting-Turner who does 
many projects at Disney.  The job consisted of changing the huge lobby lights and adding power for the new recliners in ten 
theaters.  New LED lighting was also added for walkway lighting around the recliners helping with ease of access.  The  
theaters are continuing to show movies therefore our work schedule has been from 2am until 10:30am. 
 

Steve Labruzzo, Superintendent and his crew have done an outstanding job working with our customer to make sure the facility 
was always ready for business.  Another fine job done by Bright  
Future Electric. 

News from 
Central Florida Division - 
Geegee Burmeister  
As we approach the middle of the year, I realize just how fast time flies!   
Things at Bright Future Orlando have been busy as usual!  Some of our lengthy projects  
will be ending in the next several months including Sygma, Boone High School, Colonial High School  
and one of our high profile projects, Tremont Tower!  Tremont Tower, which has been renamed Sun Trust Tower, is a 26-story multi 
use project right in the heart of downtown Orlando where two main highway arteries cross paths!  There has been quite a bit of media 
coverage for this project including a small story on our local Channel 9 News where they collaborated with Orange County Public/
Technical schools and interviewed several of our employees who had graduated from the Florida Electrical Apprenticeship Training 
(FEAT) program.  This was great coverage for Bright Future and highlighted the recent upturn in young adults showing an interested 
in getting educated in a trade!  This path to bring trades back to high school students is long overdue and will hopefully bring some 
aspiring electricians to our front door!    
 
We have also been very busy continuing our partnership with West Orange Habitat for Humanity.  We are in the process of trimming 
out our third house in a one-year period with this organization!   I also participated in the 2019 Habitat Women Build, which is a  
nationwide build day for Habitat for Humanity!  50 Strong Women and I worked right alongside the future homeowner! We painted, 
we dug ditches, we stood on scaffolding, we used nail guns and we got it done wearing our pink hard hats!  It was a great day!  
Bright Future Orlando has also had many of our employees volunteer their time on multiple Saturdays over the past year to help with 
the electrical rough and trim on these three homes.  Thank you to all of them for giving their time to help Bright Future give back to 
the community!  We could not do it without them!  In addition, our vendors continue to donate all the electrical material for these 
homes!    
 
We have recently landed some good projects including the eight story Element Hotel in the very touristy International Drive area and 
the Jet Blue Support Center Expansion which is an addition to the original JetBlue Lodge we did several years ago.  This project  
includes expansions of the kitchen, a simulator building and an arrival/ballroom facility as well as all the site work.  These exciting 
projects will take us into 2020, and we have several very promising projects on the horizon!  
 
The Central Florida area continues to grow and grow and grow!  The economy is strong, Bright Future is strong, and we have such a 
strong support team in place!  We are all lucky to be part of this successful family!  I see nothing but great things ahead for us!  Have 
a safe & fun summer and remember to stay hydrated and wear your sunscreen!    



News from the Alabama  
Division... Blake Panter 
 
 

Like our brothers and sisters in Florida, BFE Alabama Division has been busy since  
the last newsletter; summer heat can’t slow us down. A number of jobs, large and small, have been  
completed and many continue to march on. Travis Hopkins completed two tenant fit outs for Terrace Court and  
St. Vincent’s Health Systems while Johnny Langham replaced the UPS for All State Insurance’s data center. In Huntsville, 
Allen Harvill recently completed Dynamic Advanced Radar Test (D.A.R.T) lab for The Boeing Company where they will 
test all manner of classified equipment.  
 

These last few months have also been a time of training and learning. We’ve grown to the point of necessitating multiple 
foreman’s conferences to accommodate our stable of awesome leaders. General Superintendent Jason Berrong has decided 
to break these down into two sections: one to focus on newer foremen and procedures for successful jobs and another for 
more seasoned supervisors to refresh and sound off on best practices. By all accounts, these have been very productive  
affairs that generated many fruitful ideas. In a similar vein, June will welcome in five new team members from the AWTC 
(Alabama Workforce Training Center) program. AWTC is a joint private/public program that jump starts high school  
juniors and seniors into careers in construction through training and internships. We are very excited about the young men 
that we hired through the program this year and think they are going to be very valuable assets to Bright Future.  
 

Congratulations are in order for a few of BFE’s finest as well. Jack Fields welcomed a beautiful new baby girl recently and 
is already a great dad! Shaun Silas, one of our top Superintendents, passed the Alabama Contractor’s exam in April and 
proved to the state what we already knew, that he is a talented and knowledgeable electrician.  
 

Unfortunately, our safety director, Michael Bolton, is dealing with sickness and will be out for a few weeks. Keep Comrade 
Bolton and his family in your prayers and hope for a speedy recovery. If you have any safety concerns or questions during 
this time, please direct them to Jason or your Project Manager.  

Shelby County Courthouse  - Alabama Division Feature Project 
 

This project is one that we knew was going to be a challenge from the very beginning in the bid stage and throughout 
the construction phases.  The three-story courthouse building was originally built in the early 1900s with two  
expansions added later.  The project was phased so that we had to finish one area first, let the owner move into that 
space, and then renovate the space from which the owner had moved.  Altogether, there were nine phases and  
sub-phases of partial additions and renovations on all three floors of the building.  Our scope included new light  
fixtures, lighting controls, equipment and convenience power, structured cabling, sound system and a complete   
replacement of the fire alarm system in the entire building.  When bidding this job, we anticipated work after hours 
and on the weekends but by working closely with the general contractor, Douglas Built LLC, and the owner, we have 
avoided having to do this, modifying most of the phase requirements.  To date, we have spent only a minimal amount 
of overtime, which has still enabled us to keep the building operational during everyday courthouse business and  
without disrupting court schedules as required by the owner.  The success of this project can be attributed to the more 
than sufficient estimate provided by Alex Heerten, the great leadership abilities of our superintendent, Steve Clem and 
the dedicated hard work of the BFE crew!  When completed later this year, this will be a project that all can happily 
say they had a part in its safe and successful completion. 



CODE HIGHLIGHT… Code Question from Mike Holt 
 

What does the NEC require when conductors that are connected in                                                      
parallel are installed in metal wire ways?  www.mikeholt.com 
 

A4. Where conductors are installed in parallel as permitted in 310.10(H), the parallel    
conductor sets must be installed in groups consisting of not more than one conductor   
per phase or neutral conductor to prevent current imbalance in the paralleled conductors 
due to inductive reactance.[376.20]  

In 2014, Bright Future Sarasota created a Low Voltage Division to assist with the lack of quality low voltage  
subcontractors in our area. Fast forward to 2019, the success of Bright Future Electric’s Low Voltage Division has brought about an  
opportunity to rebrand for the Southwest Florida Market and rename this division Bright Solutions. This will help establish an identity 
separate from Bright Future Electric with a more diverse customer base that targets engineers, architectural firms, development groups, 
property managers and end users as well as other electrical contractors. 
 

The Florida West Coast market has started to slow a bit, letting us catch our breath and giving us an opportunity to streamline the  
processes in which we do business. Streamlining processes leads to efficiency which leads to more jobs. We began using the Smartsheet 
Program in our Low Voltage Division as a tool to track materials and service calls and then expanded its use by creating a job board for 
the CAD and engineering departments. Smartsheet is a web based project management spreadsheet tool. Using Smartsheet via a cloud 
server gives us immediate, global access to bid lists, estimate pipelines, tool tracking, job files, manpower loading sheets, safety  
documents, etc, all from the convenience of an iPad. We are currently developing a scheduling 
program using Smartsheet for material releases, manpower loading, project milestones and  
subcontractors. 
 

In April, we held our third Construction Rodeo with Manatee and Suncoast Technical Colleges to 
continue our internship/apprenticeship pathway program with eight local high schools along with 
MTC and STC. We will again be sponsoring five high school interns and two college interns for 
the summer. Of the six Interns from last year, we have four currently attending Apprenticeship 
programs. Congratulations to the seven fourth-year Apprentices that graduated in May and a  
continued wish of success to the eleven still in the program. As of May, we already have six lined 
up to begin the program in August.   

Florida West Coast Office 
Steve Panagiotakis - Division Manager 

The Epoch – Florida West Coast Division Feature Project 
The Epoch in downtown Sarasota is a 21 story Luxury Condominium developed by  
Seaward Development. The Gilbane Building Company is the General Contractor, Tommy Fultz 
is the Superintendent for Bright Future and Matt Jordan is the Project Manager. On the corner of 
South Palm and Gulfstream Avenue downtown, overlooking Sarasota Bay, the building consists of 
two levels of parking and 23 living units. The Amenity Level on the third floor features an  
elevated resort style pool, a guest suite, a resident’s Club Boardroom and a state of the art fitness 
center. Prices for units start at $3.2 million, with over 60% of the units being sold to date.  

Central Florida Division Special Projects Department Feature Project – Unifirst 

 

The Special Projects division of BFE Orlando is excited to be working with Dunn Building Company who is also a good customer of our 
Birmingham office.  Our first project with Dunn to be performed out of the Orlando office is a large laundry facility for Unifirst that  
started in February 2018 and is just now being completed.   Jimmy Bowden and crew have done a great job installing a 3000A 480V  
service for the newly installed equipment.  The equipment was shipped in 
from overseas without UL labels making the installation very challenging.   
    Looking forward to many more projects with this 
      very happy customer! 



The Theodore — AL Division Feature Project   
The Theodore event venue is more than an old warehouse turned bandstand.  Built 90 years ago as a chemical laboratory, it 
has been repurposed into a very nice place for small gatherings and large wedding receptions. When we arrived, it had two 
old overhead electrical services on the front of the building. As a design build project, the new underground electrical     
service was moved to the rear and hidden from view. This was important because the outdoor patio, which used to be the 
railroad spur dock, is now a lovely outdoor gathering spot. 
 

New LED RLM type lights, installed throughout the space, fit into the theme and provide ample light for any occasion. 
There is a lighting control system capable of creating the required lighting level for any event.  A catering kitchen is in  
place that has everything except an exhaust hood. There are receptacles along each ceiling joist for multi options and to fit 
each decorators’ needs. In addition, there is power enough for the bandstand. Our superintendent Donnie Moore and his 
crew worked tirelessly making all the new electrical items fit nicely into the space. Because of the exposed brick walls our 
electricians were required to leave conduit and boxes exposed, and Donnie and his team made it a remarkable sight. It is too 
bad the general public will most likely look right past the crew’s great exposed art work. 
 

The Theodore is located in Birmingham’s historic Lakeview district. It bosts over 22,000 square feet with three distinct bays 
containing barrel ceilings. Bright Future Electric was happy to work with our valued general contractor, Watson-Bruhn. We 

appreciate their trust in us to deliver such a unique project that the 
public will get to enjoy for an additional 90 years. 

Lehigh Senior High School -  
Feature Project Florida Fort Myers Division  
 

The Lehigh High Senior High School project in Lehigh Acres consists of renovations to the  
administrative offices, media section and classrooms and an addition of a 30,000 square foot, two-story classroom space  
that will primarily house the JROTC leadership program, which is one of the largest in the country. The 10 instructors and 
nearly 1,000 students participating in the program will enjoy state of the art classrooms, a new workout pavilion, a zip-line 
and a rappelling tower. This is Bright Future’s first project working with the general contractor, Chris-Tel Construction, 
whose administrative staff came from another contractor’s 
office with whom we have worked in the past. We look  
forward to rekindling our relationships and building more 
projects with them in the future.  
 

Lehigh Senior High School is one of the first projects for  
Lee County Schools that is being funded from the half-cent 
tax increase that took effect the beginning of this year. Lee 
County School District has also allocated funds from the tax  
increase for a new middle school and a high school as well as 
additional upgrades to existing schools all to take place in the 
near future. Special thanks goes out to John Grabel, the job 
superintendent and Jason Nale, the project manager. 



News from the Florida Panhandle - Victor Hathcoat 
Greetings as always from Florida’s Emerald Coast! When last we spoke, things were a bit somber. Hurricane Michael had cut a 50 
mile-wide swath from the coast up 200+ miles into Georgia and further north.  I am thrilled to report that we have come a long, 
long way since then. Although many people still live in FEMA trailers and debris is still visible along the roadsides, life as it is has  
resumed a new normalcy. Traffic is only reasonably terrible, and the tourists have returned in unprecedented numbers.  
 

Workwise, Hue and the guys completed the hurricane-damaged Ford dealership to everyone’s satisfaction. We’re told the install far 
surpassed previous instances of this design in both quality and user-friendliness. In addition, we also installed new LED parking lot 
lights at the used car facility down the street. Due in no small part to our guys’ performance on these jobs, Bright Future is very 
likely to receive the upcoming job to completely rebuild the used car facility (again due to hurricane Michael). 
 

Otherwise, we’ve had a dizzying array of service and small jobs to more than fill our time. From melted shore power pedestals and 
subsequent fires, LED parking lot lights at a local church, hurricane repair at Tyndall Air Force Base, and other repair jobs too   
numerous to mention, our time has been at a premium!  
 

I must say that though we are small in number, the panhandle crew has made a big difference in the lives of many panhandle  
   residents over the last few months.  Moreover, the vast majority of the time, they’ve done it without question. 
     Panhandle employees are a tremendous testimony to a hardworking company and to themselves 
       as the Panhandle Crew!  Better, stronger, faster! #Panhandlestrong 

    

SYGMA -  
Central Florida Division Feature Project   
In August of last year, the Central Florida division started pricing a 200,000  
square foot Warehouse.  This quickly evolved into a $2,000,000 build-out for Sysco Food  
that included a dry-side warehouse, cold-side warehouse, exterior chiller plants and office space. Our estimator,  
Bob Stevens worked with Williams Company to establish a new budget and with only a floor plan in hand, we bid, designed and 
installed this facility in only nine months.  
 

The dry-side consisted of 116,000 square feet of racking, new loading dock doors with fully automated door  
levelers, a maintenance area and warehouse offices that included new bathrooms and showers for the warehouse managers.  
 

The cold-side consisted of 88,000 square feet of freezers and coolers (0 degree freezer, 15 degree ice cream cooler and 28, 36, 45 
and 55 degree coolers), a drivers’ lounge, exterior security office and cold dock. The coolers and freezers for this project required 
two chiller yards with a total of 10 chillers and 24 fan coil units. Power was supplied to under floor heaters, interstitial space fans, 
door heaters and speed doors. Coordination between our team and the refrigeration team resulted in a successful installation and 
few issues with the equipment. Our team installed almost 300 light fixtures in the coolers and freezers alone. The installed fixtures 
are cold-rated and individually occupancy sensor controlled with inverter back up. 
 

The power distribution started out as a rough sketch on notebook paper. The final design required the installation of a new 1600 
amp automatic transfer switch to feed the existing panels and a new 3000 amp service including a manual transfer switch to power 
all the new mechanical equipment. The owner occupied the 
Dry Side of the project before the work was complete which 
meant multiple outages and coordination between the General  
Contractor and the owner.  Additionally, the owner supplied a 
1250kw generator that was incorporated into the design for  
perishable food products. 
 

Joe Doherty, Bright Future’s superintendent did an admirable 
job performing the installation as well as handling all the  
required coordination with the utility company, other sub- 
contractors, inspectors and the owner. This project was  
constantly in a design mode, and Joe was able to make  
adjustments as needed with little disruption to previously  
installed work. Joe worked closely with Williams Company in 
day-to-day operations and with C4 Architecture who assisting 
in the design.  



Equal Employment Opportunity… Bright Future Electric is an equal opportunity employer and makes employment decisions on the basis of merit. Company policy pro-
hibits unlawful  discrimination based on race, color, creed, gender, religion, marital status, age, national origin, physical or mental disability, or any other consideration made 
unlawful by federal, state, or local laws. This policy also includes a perception that anyone has any of those characteristics, or is associated with a person who has or is per-
ceived as having any of those characteristics. All such discrimination is unlawful. We will comply with all applicable laws. If the company determines that unlawful discrimi-
nation has occurred, effective remedial action will be taken commensurate with  the severity of the offense. Appropriate action also will be taken to deter any future discrimi-
nation. The company will not retaliate against you for filing a complaint and will not knowingly permit retaliation by management, employees or co-workers. 

Bright Future Electric, LLC 
630 Maguire Road 
Ocoee, FL  34761 

Our “Vision” is to be the Employer of Choice in the communities 
we serve; Our “Mission” is to provide quality service to our  

customers, provide opportunities for growth to our employees, 
and maintain a profit level necessary for our continued growth; 

Our “Values” include caring for our employees and their  
families, our friends and all of those we service in our  

communities, with honesty and integrity. 


